LGBTQ Council Policy

The following resolutions/motions have been passed by LGBTQ Council, and form its policy.
NUS LGBT Representation

OUSU LGBTQ Council notes that: 
1. In 2008-2009, several students approached LGBTQ Council wanting to attend NUS LGBT conference as an Oxford University delegate.

2. The OUSU VP (Welfare) has informed LGBTQ Council that 'Any conference which OUSU may attend for LGBTQ representation is passed onto the campaign.'

3. NUS states that any student union that is an NUS member can send four LGBTQ delegates who must self-define as LGBTQ and be chosen solely by LGBTQ students. 

4. That while both OUSU's NUS delegates and the OUSU LGBTQ Officer are not chosen solely by LGBTQ students, LGBTQ Council consists of LGBTQ students, with a Permanent Executive that is elected by self-defining LGBTQ students. 

Proposed: Mohsin Khan, Wadham

OUSU LGBTQ Council resolves: 
1. NUS LGBT delegates to represent Oxford University should be chosen by the members attending an open LGBTQ Council meeting.  

2. That the Permanent Executive of OUSU LGBTQ Council is empowered to arrange for elections, nominations, and any emergency appointments of delegates to send to NUS LGBT conferences as necessary.

3. That the make-up for the NUS LGBT delegates would, by necessity, have to comply with any gender and/or sexuality quotas specified by NUS. 
Proposed: Mohsin Khan, Wadham 

ADMINSTRATION

OUSU LGBTQ Council notes:
1. Article D3ivd of the LGBTQ Council Constitution, as ratified by OUSU Council, states that the Secretary "is responsible for keeping the membership/mailing [...] lists up to date". 

2. The democratic functioning and autonomy of LGBTQ Council relies upon the Permanent Executive knowing who is and who is not a member.

3. Confidentiality of LGBTQ students is necessarily sensitive, and must be preserved to the best of the Council's ability. 

4. The OUSU VP (Welfare) may require access to the mailing list from time to time to keep the mailing list working. 

OUSU LGBTQ Council resolves that: 
1. As an autonomous campaign, the Permanent Executive, and in particular the Secretary, should have access to the membership list as needed for the discharge of their duties. 

2. The OUSU VP (Welfare) should also have access to the membership list, but only as long as functioning of the LGBTQ Council mailing list relies on OUSU's assistance. 

3. The Permanent Executive shall propose a privacy policy, for ratification by LGBTQ Council, and distribute the ratified policy to all members. 
Proposed: Alexander Pullinger, New

Oxfordshire PCT and Gender Dysphoria

OUSU LGBTQ Council notes: 

1. That a report, ‘The Failure of Gender Dysphoria Treatment in Oxfordshire’, was released in February by ‘Translondon’ expressing concerns about Oxfordshire Primary Care Trust’s “provision of funding for the core surgical procedures involved in the treatment of gender dysphoria”.

2. That severe gender dysphoria causes devastating psychological distress and dysfunction, with appreciable risks of suicide and self-harm in some patients.

3. That Gender Reassignment Surgery is recognized by the British medical profession as an appropriate and necessary treatment for certain patients. 

4. That only one patient has been granted Gender Reassignment Surgery in Oxfordshire Primary Care Trust since December 2006, due in part to the pursuit of legal action. 

OUSU LGBTQ Council believes: 

1. That Oxfordshire Primary Care Trust policy statement ‘18b’ does not acknowledge the above and does not promote ‘full’ treatment. 

2. That Oxfordshire Primary Care Trust will only approve Gender Reassignment Surgery in exceptional circumstances, using criteria that will often exclude the patient from surgery in the first case. 

3. That a promised policy review by Oxfordshire Primary Care Trust has been delayed and has not been released. 

OUSU LGBTQ Council further believes: 

1. That both the existing policy and the lack of a published policy review by Oxfordshire Primary Care are unacceptable and detrimental to the health of Oxfordshire individuals with gender dysphoria. 

OUSU LGBTQ Council resolves: 

1. To mandate the OUSU President to write to Oxfordshire PCT and the Secretary of State for Health to express the above concerns and to report any responses to OUSU Council and the Permanent Executive of LGBTQ Council. 

2. To mandate the Permanent Executive of LGBTQ Council to raise awareness of the above concerns. 

LGBTQ Council commands the Chair to take this motion to OUSU Council for ratification.

Proposed: Mohsin Khan 

Department of Children, Schools and Families policy on Inclusive Sex Education
OUSU LGBTQ Council notes: 

1. The review by Sir Alasdair Macdonald proposes allowing schools to present sexual education (PSHE) lessons in line with their “context, values, and ethos”. 

2. That the Department of Children, Schools and Families (DCSF) has accepted Sir Alasdair’s aforementioned proposals and is now seeking public consultation before changing its policies.

OUSU LGBTQ Council further notes: 

1. That a Stonewall study in 2009 found that nearly two-thirds of LGB pupils report instances of homophobic harassment, and that three-quarters of LGB pupils in faith schools report such harassment. 

2. The proposed policy by the DCSF allowing schools to present sexual education lessons in line with their ‘context, values, and ethos’ allows schools to teach pupils that homosexuality, extra-marital sexual behaviours, and/or contraceptive use are wrong or harmful. 

OUSU LGBTQ Council believes: 

1. State-funded schools should not be allowed to prescribe a narrow view of sexuality that is not scientifically-based or reflective of today’s society.

2. That the proposed policy by the DCSF may result in an increase in homophobic bullying in schools. 

OUSU LGBTQ Council further believes: 

1. That the abovementioned possible consequences are unacceptably detrimental to pupils’ welfare and necessary education.
OUSU LGBTQ Council resolves: 

1. To mandate the OUSU President to write to the Secretary of State for Department of Children, Schools and Families to express the above concerns and to report any responses to OUSU Council and the Permanent Executive of LGBTQ Council. 

2. To mandate the Permanent Executive of LGBTQ Council to raise awareness of the above concerns. 

3. To mandate the Permanent Executive of LGBTQ Council to advocate for inclusive, scientifically-based PSHE to be provided to all pupils. 

LGBTQ Council commands the Chair to take this motion to OUSU Council for ratification.

Proposed: Mohsin Khan 

Encouraging JCR and MCR LGBT Representatives to have Fixed Email Addresses 

Council notes: 

1. That JCR and MCR representatives responsible for LGBTQ welfare have differing 'official titles' from college to college (e.g. minorities rep, welfare rep, LGBTQ rep, female welfare rep etc.)

2. That these representatives hand-over to their successors at different times of the year.  

3. That many such representatives have to use a personal email address for welfare communications during their term of office. 

Council further notes: 

1. That it is difficult for the OUSU Executive and OUSU LGBTQ Council to keep an up-to-date list of the relevant representatives' email addresses.

Council believes: 

1. That it is important both OUSU LGBTQ Council and the VP Welfare and Equal Opportunities are able to quickly send out messages to relevant JCR and MCR representatives. 

2. That relevant JCR and MCR representatives should each have an official email address for their position which does not change from year to year. 

3. That a list of these official email addresses would help communication between OUSU, OUSU LGBTQ Council and the relevant JCR and MCR representatives across Oxford. 

Council resolves: 

1. To mandate the OUSU President and the VP Welfare and Equal Opportunities to write to JCR and MCR Presidents, asking that they set up 'fixed' email addresses for the relevant JCR/MCR LGBTQ/equal opp’s/welfare officer if this does not already exist. 

2. To mandate the VP Welfare and Equal Opportunities to keep a list of ‘official’ email addresses of the relevant representatives as they are created.

Proposed: Mohsin Khan (Wadham College) 

Seconded: Hannah Thompson (St Hilda’s College)

British National Party and the National Front
This Council:-
Notes that 

the ‘British National Party’ (BNP) opposed the introduction of civil partnerships in the United Kingdom;

the BNP leader, Nick Griffin, has described homosexuality as a “form of behavioural deviancy”;

following the 1999 Soho bombings Griffin said “the TV footage of dozens of gay demonstrators flaunting their perversions in front of the world’s journalists showed just why so many ordinary people find these creatures so repulsive”;

in a 2007 lecture entitled “The dangers of Islam” at Michigan State University, Griffin announced he would “shove homosexuals back in the closet [and] kill them”;

a BNP spokesperson, Phil Edwards, has said that homosexuality “is unnatural” and “does not lead to procreation but does lead to moral turpitude and disease”;


the former chairman of the Young BNP and current BNP Director of Publicity, Mark Collett, described homosexuals as “AIDS Monkeys” and described AIDS as “a friendly disease because blacks, drug users and gays have it”;

as of 1st June 2009, the BNP website states “[the BNP] believe in a policy of tolerance to all forms of adult sexuality, but homosexuality should not be promoted or encouraged. The BNP supports the traditional ‘don’t ask, don’t tell’ attitude to homosexuality and is opposed to the flaunting or celebrating of homosexuality which ‘civil partnerships’ represent”;

as of 1st June 2009, the National Front (NF) website states “[the NF] does not regard homosexual or lesbian relationships as valid alternatives to normal heterosexual marriage. The NF would repeal the laws permitting homosexuality and its promotion”;
Further notes that

in the 2004 European Parliamentary elections, the BNP received a 4.9% share of the national vote in the United Kingdom; 

in May 2008 BNP candidate Richard Barnbrook was elected to the London Assembly;

a YouGov opinion poll on the 3rd June 2009 poll places the BNP on 7% nationally;

Griffin is the number-one candidate on BNP’s list for North-West England seats in the European Parliament in June 2009;

a 7% share would be enough for the BNP to win European Parliamentary seats in North-West England, and so electing Nick Griffin to the European Parliament, as well as winning seats in Yorkshire & the Humber, and in the West Midlands; 

Believes that

the aforementioned quotes from BNP and NF sources are deeply abhorrent;

the beliefs and policies of the BNP and the National Front in relation to sexuality and LGBTQ individuals are incompatible with the universal principles of human equality, right to freedom from discrimination, and individual dignity; 

the beliefs and policies of the BNP and the National Front in relation to sexuality and LGBTQ individuals are incompatible with a modern society that respects the unalienable rights of all humans to freely and safely both practise and express their sexual orientation and/or gender identity as they so choose;  

And so, Mandates that

the Executive and all other members responsible for carrying out any objectives of this Council take all practical steps to encourage people not to vote for nor to support the BNP and/or the NF in all future elections at the local, country, Westminster, and/or European level(s) in any manner. 

Proposed by: Mohsin Khan, Wadham College.

A MOTION FOR THE PRINTING OF A NEW LGBTQ HANDBOOK

Whereas:-

1. The LGBTQ Handbook is vital to the welfare of LGBTQ students in Oxford University, be they new students, applicants, or existing students or staff;

2. The LGBTQ Handbook shows that Oxford University is diverse and tolerant towards all LGBTQ students;

3. The LGBTQ Handbook is crucial to the University’s efforts in promoting a diverse student body, with equal access for all minority and disadvantaged groups;

4. Several LGBTQ and heterosexual students have demanded that an updated Handbook be available in a high-quality printed nature, in large numbers;

5. Content in an online-only handbook would not be read by as many individuals as content in a handbook in both printed and online form;

6. The Handbook is in need of important updates and significant additions;

7. The current Handbook ‘expires’ at the end of the 2008/9 academic year.

It is Resolved by LGBTQ Council assembled:-

1. That the LGBTQ Handbook be updated in both content and style;

2. That the updated edition of the LGBTQ Handbook be available in printed form;

3. That the printed document be no worse than the 2007/current edition in print quality or nature;

4. That a new, printed LGBTQ Handbook be released to Oxford students and staff by Week 8, Michaelmas 2009;

5. That the Permanent Executive be mandated and empowered as necessary to ensure such a new Handbook is printed;

6. That the Chair (or, if needed, a deputy so appointed by the Permanent Executive) be empowered to officially represent the Council to other bodies and individuals as required.  

Proposed: Mohsin Khan, Wadham College.

Changes to the democratic processes of OUSU Council 

[undefined] notes: 
That OUSU has recently considered changes to the way in which motions are brought to OUSU Council. 
That the ability of [undefined] to bring motions on behalf of its constituents will not be affected by these changes.

That the changes, however, may benefit and/or adversely affect the ease with which individual LGBQT students can bring LGBTQ motions that do not have the support of '[undefined]' to OUSU Council. 

That as LGBTQ students are a minority in the student body, the benefits and/or disadvantages of these changes should be considered from a viewpoint of what is best for individual LGBTQ students. 

[undefined] moves: 
That these possible changes be debated and a decision be made over what opinion, if any, [undefined] should hold on these changes. 

Proposed: Mohsin Khan. 

Lesbian sexual health

[undefined] notes: 
Lesbians may not be aware that they can catch STI's. 
That most LGB sexual health promotion is geared towards homosexual (male-male) 
penetrative sex. 
That the instructions on dental dams can be confusing to understand. 
That some students may not know when dental dams should be used.

[undefined] moves: 
That a draft poster created by Mohsin (will be brought by him to the meeting) on the topic of dental dams be considered and amended at the open meeting. 
That the Chair take the finished poster (after amendments) and have it made into something stylish and spiffy. 

Proposed: Mohsin Khan.

Democratic Participation

[undefined] notes: 
That attendance at open meetings is rather low. 
That more people may contribute by email if they felt they could raise issues 
by email to the Executive. 

[undefined] moves:
That more details on topics/issues that are to be discussed at open meetings 
be disseminated out to the mailing list when possible. 
That members on our mailing list be regularly encouraged to get in touch with 
the Executive to raise specific issues that concern them, as they may not be 
able to open meetings themselves. 
That members be encouraged to email motions in for debate and discussion. 

Proposed: Mohsin Khan.

Budget 2008-2009


[undefined] to vote on a proposed [undefined] budget for the next academic year, to be sent by the Treasurer to the OUSU Exec for their consideration.

Proposed: Mohsin Khan.


