Policies Ratified by OUSU Council

The following policies of LGBTQ Council have been ratified in full by OUSU Council. 
NUS LGBT Representation

OUSU LGBTQ Council notes that: 
1. In 2008-2009, several students approached LGBTQ Council wanting to attend NUS LGBT conference as an Oxford University delegate.

2. The OUSU VP (Welfare) has informed LGBTQ Council that 'Any conference which OUSU may attend for LGBTQ representation is passed onto the campaign.'

3. NUS states that any student union that is an NUS member can send four LGBTQ delegates who must self-define as LGBTQ and be chosen solely by LGBTQ students. 

4. That while both OUSU's NUS delegates and the OUSU LGBTQ Officer are not chosen solely by LGBTQ students, LGBTQ Council consists of LGBTQ students, with a Permanent Executive that is elected by self-defining LGBTQ students. 

OUSU LGBTQ Council resolves: 
1. NUS LGBT delegates to represent Oxford University should be chosen by the members attending an open LGBTQ Council meeting.  

2. That the Permanent Executive of OUSU LGBTQ Council is empowered to arrange for elections, nominations, and any emergency appointments of delegates to send to NUS LGBT conferences as necessary.

3. That the make-up for the NUS LGBT delegates would, by necessity, have to comply with any gender and/or sexuality quotas specified by NUS. 

ADMINSTRATION

OUSU LGBTQ Council notes:
1. Article D3ivd of the LGBTQ Council Constitution, as ratified by OUSU Council, states that the Secretary "is responsible for keeping the membership/mailing [...] lists up to date". 

2. The democratic functioning and autonomy of LGBTQ Council relies upon the Permanent Executive knowing who is and who is not a member.

3. Confidentiality of LGBTQ students is necessarily sensitive, and must be preserved to the best of the Council's ability. 

4. The OUSU VP (Welfare) may require access to the mailing list from time to time to keep the mailing list working. 

OUSU LGBTQ Council resolves that: 
1. As an autonomous campaign, the Permanent Executive, and in particular the Secretary, should have access to the membership list as needed for the discharge of their duties. 

2. The OUSU VP (Welfare) should also have access to the membership list, but only as long as functioning of the LGBTQ Council mailing list relies on OUSU's assistance. 

3. The Permanent Executive shall propose a privacy policy, for ratification by LGBTQ Council, and distribute the ratified policy to all members. 
Oxfordshire PCT and Gender Dysphoria

OUSU LGBTQ Council notes: 

1. That a report, ‘The Failure of Gender Dysphoria Treatment in Oxfordshire’, was released in February by ‘Translondon’ expressing concerns about Oxfordshire Primary Care Trust’s “provision of funding for the core surgical procedures involved in the treatment of gender dysphoria”.

2. That severe gender dysphoria causes devastating psychological distress and dysfunction, with appreciable risks of suicide and self-harm in some patients.

3. That Gender Reassignment Surgery is recognized by the British medical profession as an appropriate and necessary treatment for certain patients. 

4. That only one patient has been granted Gender Reassignment Surgery in Oxfordshire Primary Care Trust since December 2006, due in part to the pursuit of legal action. 

OUSU LGBTQ Council believes: 

1. That Oxfordshire Primary Care Trust policy statement ‘18b’ does not acknowledge the above and does not promote ‘full’ treatment. 

2. That Oxfordshire Primary Care Trust will only approve Gender Reassignment Surgery in exceptional circumstances, using criteria that will often exclude the patient from surgery in the first case. 

3. That a promised policy review by Oxfordshire Primary Care Trust has been delayed and has not been released. 

OUSU LGBTQ Council further believes: 

1. That both the existing policy and the lack of a published policy review by Oxfordshire Primary Care are unacceptable and detrimental to the health of Oxfordshire individuals with gender dysphoria. 

OUSU LGBTQ Council resolves: 

1. To mandate the OUSU President to write to Oxfordshire PCT and the Secretary of State for Health to express the above concerns and to report any responses to OUSU Council and the Permanent Executive of LGBTQ Council. 

2. To mandate the Permanent Executive of LGBTQ Council to raise awareness of the above concerns. 

Department of Children, Schools and Families policy on Inclusive Sex Education
OUSU LGBTQ Council notes: 

1. The review by Sir Alasdair Macdonald proposes allowing schools to present sexual education (PSHE) lessons in line with their “context, values, and ethos”. 

2. That the Department of Children, Schools and Families (DCSF) has accepted Sir Alasdair’s aforementioned proposals and is now seeking public consultation before changing its policies.

OUSU LGBTQ Council further notes: 

1. That a Stonewall study in 2009 found that nearly two-thirds of LGB pupils report instances of homophobic harassment, and that three-quarters of LGB pupils in faith schools report such harassment. 

2. The proposed policy by the DCSF allowing schools to present sexual education lessons in line with their ‘context, values, and ethos’ allows schools to teach pupils that homosexuality, extra-marital sexual behaviours, and/or contraceptive use are wrong or harmful. 

OUSU LGBTQ Council believes: 

1. State-funded schools should not be allowed to prescribe a narrow view of sexuality that is not scientifically-based or reflective of today’s society.

2. That the proposed policy by the DCSF may result in an increase in homophobic bullying in schools. 

OUSU LGBTQ Council further believes: 

1. That the abovementioned possible consequences are unacceptably detrimental to pupils’ welfare and necessary education.
OUSU LGBTQ Council resolves: 

1. To mandate the OUSU President to write to the Secretary of State for Department of Children, Schools and Families to express the above concerns and to report any responses to OUSU Council and the Permanent Executive of LGBTQ Council. 

2. To mandate the Permanent Executive of LGBTQ Council to raise awareness of the above concerns. 

3. To mandate the Permanent Executive of LGBTQ Council to advocate for inclusive, scientifically-based PSHE to be provided to all pupils. 

The following motion(s) was introduced by members of the LGBTQ Council Executive, and passed by OUSU Council: 

Encouraging JCR and MCR LGBT Representatives to have Fixed Email Addresses 

OUSU Council notes: 

1. That JCR and MCR representatives responsible for LGBTQ welfare have differing 'official titles' from college to college (e.g. minorities rep, welfare rep, LGBTQ rep, female welfare rep etc.)

2. That these representatives hand-over to their successors at different times of the year.  

3. That many such representatives have to use a personal email address for welfare communications during their term of office. 

OUSU Council further notes: 

1. That it is difficult for the OUSU Executive and OUSU LGBTQ Council to keep an up-to-date list of the relevant representatives' email addresses.

OUSU Council believes: 

1. That it is important both OUSU LGBTQ Council and the VP Welfare and Equal Opportunities are able to quickly send out messages to relevant JCR and MCR representatives. 

2. That relevant JCR and MCR representatives should each have an official email address for their position which does not change from year to year. 

3. That a list of these official email addresses would help communication between OUSU, OUSU LGBTQ Council and the relevant JCR and MCR representatives across Oxford. 

OUSU Council resolves: 

1. To mandate the OUSU President and the VP Welfare and Equal Opportunities to write to JCR and MCR Presidents, asking that they set up 'fixed' email addresses for the relevant JCR/MCR LGBTQ/equal opp’s/welfare officer if this does not already exist. 

2. To mandate the VP Welfare and Equal Opportunities to keep a list of ‘official’ email addresses of the relevant representatives as they are created.

Proposed: Mohsin Khan (Wadham College) 

Seconded: Hannah Thompson (St Hilda’s College)

