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c o u n c i l     a g e n d a

3rd week Council to be held at 5.30pm on Wednesday 28th October 2009

at St Edmund Hall in the Jarvis Doctrow Hall

Sign in from 5.15pm
a. Minutes of the Previous Meeting

b.
Matters Arising from the Minutes


c.
Ratifications in Council




d.
Elections in Council

e.
Reports from the Sabbatical Officers


f.
Reports from the Executive Officers who wish to make reports

g.
Questions to Members of the Executive


h.
Emergency Motions




i.
Passage of Motions Nem Con
j.
Motions of No Confidence or Censure

k.
First readings of Motions to Amend the Constitution or Standing Orders

l.
The Budget or Amended Budget

m.
Motions Authorising Capital Expenditure

n.
Other Motions

i.   motions affecting ousu members as ousu members

ii.  motions affecting ousu members as students at Oxford University

iii. motions affecting ousu members as members of the student movement

iv. motions affecting ousu members as residents of Oxford

v.  motions affecting ousu members as residents of the United Kingdom

vi. motions affecting ousu members as citizens of the world
o.
Any Other Business


c.
Ratifications in Council

NUS LGBT Representation

OUSU LGBTQ Council notes that: 
1. In 2008-2009, several students approached LGBTQ Council wanting to attend NUS LGBT conference as an Oxford University delegate.

2. The OUSU VP (Welfare) has informed LGBTQ Council that 'Any conference which OUSU may attend for LGBTQ representation is passed onto the campaign.'

3. NUS states that any student union that is an NUS member can send four LGBTQ delegates who must self-define as LGBTQ and be chosen solely by LGBTQ students. 

4. That while both OUSU's NUS delegates and the OUSU LGBTQ Officer are not chosen solely by LGBTQ students, LGBTQ Council consists of LGBTQ students, with a Permanent Executive that is elected by self-defining LGBTQ students. 

OUSU LGBTQ Council resolves: 
1. NUS LGBT delegates to represent Oxford University should be chosen by the members attending an open LGBTQ Council meeting.  

2. That the Permanent Executive of OUSU LGBTQ Council is empowered to arrange for elections, nominations, and any emergency appointments of delegates to send to NUS LGBT conferences as necessary.

3. That the make-up for the NUS LGBT delegates would, by necessity, have to comply with any gender and/or sexuality quotas specified by NUS. 

ADMINSTRATION

OUSU LGBTQ Council notes:
1. Article D3ivd of the LGBTQ Council Constitution, as ratified by OUSU Council, states that the Secretary "is responsible for keeping the membership/mailing [...] lists up to date". 

2. The democratic functioning and autonomy of LGBTQ Council relies upon the Permanent Executive knowing who is and who is not a member.

3. Confidentiality of LGBTQ students is necessarily sensitive, and must be preserved to the best of the Council's ability. 

4. The OUSU VP (Welfare) may require access to the mailing list from time to time to keep the mailing list working. 

OUSU LGBTQ Council resolves that: 
1. As an autonomous campaign, the Permanent Executive, and in particular the Secretary, should have access to the membership list as needed for the discharge of their duties. 

2. The OUSU VP (Welfare) should also have access to the membership list, but only as long as functioning of the LGBTQ Council mailing list relies on OUSU's assistance. 

3. The Permanent Executive shall propose a privacy policy, for ratification by LGBTQ Council, and distribute the ratified policy to all members. 


d.
Elections in Council


2 Divisional Board reps (Social Sciences Postgraduate & Maths, Physical & Life Sciences Postgraduate)
1 Members of the Joint Committee with Student Members to serve until the end of Michaelmas

By-election for the Part-Time Exec:

Graduate Women's Officer
Complaints Board: 

We need to elect 1ordinary member of it.

Any member of OUSU can stand.


h. Emergency Motions

Strategic Review Group

Council notes: 

1. The persistent funding problems faced by OUSU over the past few years. It is noted that the underlying deficit over the past two years is in excess of £40,000 per annum, and that there are a range of reasons for such a deficit.

2. That OUSU will need to register with the Charity Commission in approximately the next 12 months, and that it will be incorporating as a company before then, involving the adoption of a Memorandum and Articles.

3. That those legal changes and the consequent formalisation of the relationship with the University provide for an opportunity to review OUSU’s activities and funding model, to ensure OUSU is doing the best it can to support and improve students’ experience at Oxford.

Council further notes:

1. That OUSU does not offer a full range of services in comparison with other Student Unions, particularly in the area of training, student development and student leadership.

Council believes:

1. That current financial arrangements are unstable and insufficient for OUSU’s activities.

2. That a review of OUSU’s activities would assist in the process of developing a more stable and suitable funding model. 

3. That the University should be invited to contribute to a discussion on how OUSU can support and improve the student experience at Oxford. 

Council resolves:

1. To set up a Strategic Review Group with the following remit:

‘To investigate in collaboration with students, the University and the Conference of Colleges the role for OUSU and the range of activities in which OUSU should engage, in improving the student experience at Oxford.

2. To report to Council by 5th week of Hilary Term with initial recommendations as to the role and scope of activities in which OUSU should be engaged.'

3. The Group shall have the following composition:

· President (ex officio)

· General Manager (ex officio)

· Two members of the OUSU Executive, elected in Executive

· Two members of OUSU Council, elected in Council

· President-Elect (ex officio)

In undertaking this review the Group should fully consult with:

· All Common Rooms

· Individual students

· Members of the OUSU Executive

· Members and chairs of the OUSU Campaigns

· Student societies

· Any other persons it considers relevant

Proposed: 
Stefan Baskerville (University)

Seconded:
Dani Quinn (Merton)



n.
Other Motions

1. Academic Feedback Sessions

Council Notes:

1. That many colleges collect feedback from students to academic staff via forms (either printed or online).

2. That response rates for these feedback forms are frequently very low, and can at times be in the single digits in terms of the percentage of students who fill them in. 

3. That increasing numbers of colleges are currently looking at alternative mechanisms of feedback beyond students filling out forms. 

4. That departments & faculties are also starting to consider new feedback mechanisms. 

5. That these new mechanisms include student-led ‘academic feedback sessions’ where students lead discussions on the quality of teaching which they are receiving. 

6. That these discussions typically include a focus on quality/format of tutorials, course structure, pastoral care, quality of feedback and return of collections. 

7. That they can also include other areas which are relevant to particular tutors if necessary. 

8. That these feedback sessions were pioneered in Univ and Queen’s in 2007/08 and have since been trialled in numerous other colleges.

9. That a paper written by OUSU is going to the Senior Tutors’ Committee of Conference of Colleges in 6th week which includes information on academic feedback sessions and how they work. 

Council Believes:

1. That a state of affairs where feedback response rates are low is undesirable since it means both that students are not providing feedback on their learning experience and also that colleges can discount what is presented as a result of a low response rate. 

2. That Academic Feedback Sessions have boosted student engagement with their quality of teaching in those colleges where they have been tried and that they have led to tangible improvements in the student experience. 

3. That they lead to a greater level of dialogue between Senior Tutors and Common Room Academic Affairs officers and that this is both positive in its own right while also leading to increased mutual understanding between the JCR and SCR. 

4. That Academic Feedback Sessions make Senior Tutors aware of both good and bad practice among tutors, meaning that they are more aware of what problems exist and how they could be remedied. 

5. That Academic Feedback Sessions lead to a greater understanding among Common Room officers and students of how their college works and how they can impact their experience there. 

Council Resolves:

1. To encourage Common Room representatives to raise the idea of Academic Feedback Sessions with their Senior Tutor both with a view to Academic Feedback Sessions being implemented in colleges and also ahead of the meeting of Senior Tutors’ Committee in 6th week.

2. To encourage Common Room representatives to consider introducing Academic Feedback Sessions in their colleges. 

3. To mandate the OUSU Vice-President (Access & Academic Affairs) to write to the Chair of the Senior Tutors’ Committee of Conference of Colleges making him aware that OUSU Council has voted in support of Academic Feedback Sessions.

4. To mandate the OUSU Vice-President (Access & Academic Affairs) to produce information on Academic Feedback Sessions for Common Room Officers. 

5. To mandate the OUSU Vice-President (Access & Academic Affairs) to make student representatives on department/faculty Joint Consultative Committees aware of Academic Feedback Sessions and the potential for a version of them to be introduced at the departmental level. 

Proposed: 
Jonny Medland (The Queen’s)

Seconded:
Stefan Baskerville (University)


2. (In)equality of Sexual Health Provision 

Council Notes:

1. The inequality of provision of sexual health and family planning services and resources across Oxford colleges

2. That Oxford lacks a central sexual health and family planning clinic 

3. That 8-10% of sexually active people aged 16-24 have Chlamydia

Council Believes:
1. That adequate sexual health provision should be accessible to all

2. That all Colleges should provide a minimum standard of sexual health provision including, but not limited to, the following:

a) Contraceptive advice, condoms (including regular, extra-strong and extra-large), lubricant, dental dams and pregnancy tests

b) A secure and discreet system for distributing condoms

c) The provision of the morning-after pill by the college nurse

d) Financial reimbursement for students who have to buy the morning-after pill over the counter

e) Chlamydia testing-kits provided by the college nurse

f) The provision of information about sexual health, GUM and family planning services available in Oxfordshire.

3. That organising in-College Chlamydia testing clinics for Junior Members is a good thing, especially as it can be done easily and for free

Council Resolves:

1. To encourage CR Presidents and Welfare Officers to lobby their colleges for the aforementioned minimum standard of provision

2. To mandate the VP (Welfare and Equal Opportunities) to take a paper to the Committee for Health and Welfare concerning the equity of sexual health provision across the colleges

3. To mandate the VP (Women) and the VP (Welfare and Equal Opportunities) to raise awareness of sexual health issues, particularly the prevalence of Chlamydia, among the student body and to inform the students of Oxford what support services are currently in place.

Proposed: 
Dani Quinn (Merton)

Seconded:
Kat Wall (LMH)
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