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c o u n c i l     a g e n d a

7th week Council to be held at 5.30pm on Tuesday 24th November

Venue tbc

Sign in from 5.15pm
a. Minutes of the Previous Meeting

b.
Matters Arising from the Minutes


c.
Ratifications in Council




d.
Elections in Council

e.
Reports from the Sabbatical Officers


f.
Reports from the Executive Officers who wish to make reports

g.
Questions to Members of the Executive


h.
Emergency Motions




i.
Passage of Motions Nem Con
j.
Motions of No Confidence or Censure

k.
First readings of Motions to Amend the Constitution or Standing Orders

l.
The Budget or Amended Budget

m.
Motions Authorising Capital Expenditure

n.
Other Motions

i.   motions affecting ousu members as ousu members

ii.  motions affecting ousu members as students at Oxford University

iii. motions affecting ousu members as members of the student movement

iv. motions affecting ousu members as residents of Oxford

v.  motions affecting ousu members as residents of the United Kingdom

vi. motions affecting ousu members as citizens of the world
o.
Any Other Business


d.
Elections in Council
3 members of OUSU for Steering Committee 

3 members of OUSU for Budget Committee

2 members of OUSU for Rules Committee

1 student for the Joint Committee of University Council with Student members



n.
Other Motions

1. Presidential Rule of Interpretation
Council notes and approves:

1. The Presidential Rule of Interpretation below regarding full membership of OUSU and the status of deferred students.

Proposed:
Stefan Baskerville (Univ)

Seconded:
Madeline Stanley (LMH)

There is some uncertainty as to who constitutes a full member of OUSU, pertains to the category of deferred students.

Article K of the OUSU Constitution defines a student member as:

“… any person who, having been matriculated, is residing to fulfil the conditions laid down by decree of the University for the purposes of any degree or diploma of the University.”

This definition is the basis for this interpretation, despite being at variance with the University’s definition of Student Member.

Students who have deferred their studies or suspended their status cannot be residing to fulfil the conditions (which I take to mean residency requirements).  He/she may be living in Oxford but such resident is not in order to fulfil any conditions laid down by the University.  I therefore make the following interpretation:

Students whose status is currently under suspension or have deferred for any reason are not full members of OUSU.

Stefan Baskerville

University College

OUSU President

4th November 2009



2. Motion to Review Student Engagement with the OUSU Electoral Process:
Council notes:
1. With a few exceptions, the level of attendance at OUSU hustings has been extremely low this term
2. The introduction of Alternative Hustings in Michaelmas Term 2008 as a way of “boosting student interest” in OUSU elections. 

Council believes:
1. That all democratic institutions should strive to engage their constituents in the electoral process.
2. That the current hustings procedures as a means of helping students make an informed choice between candidates are not fit for purpose. 
3. That there are a range of options which could potentially improve this situation, including: greater use of online media, incentivising students to attend election debates and improved notice of timings.
4. That these and any other potential improvements should be explored. 

Council resolves:

1. Mandate the OUSU President and Returning Officer to initiate a full review of how candidates currently engage with the electorate, specifically in relation to hustings and other ways in which the electorate are enabled to make an informed choice between candidates. 
2. Report recommendations back to OUSU Council no later than 7th Week of Hilary Term 2010.
Proposed: 
Jason Keen (St John’s)
Seconded: 
Will Hartshorn (Hertford)


3. Associated Organisations

Council notes:

1. OUSU is associated to The Ruskin School of Drawing and Fine Art Students Association.

2. OUSU is associated to Westminster College JCR.

3. Neither of these organisations exist.

4. That the process for changing the Schedules of Associated Organisations is laid down in the OUSU Constitution Article J 2.1 (c).

Council believes:

1. That OUSU should not be associated with orgainsations that no longer exist.

2. That it would be a good thing if OUSU’s Schedules referred to the Constitution in an accurate manner

Council resolves:
1. To remove The Ruskin School of Drawing and Fine Art Students Association from the list of Associated Organisations from Scedule 2.

2. To remove Westminster College JCR from the list of Associated Organisations from Scedule 2.

3. To remove 

Schedule 2 A.1.1 This schedule may be amended as specified in Article 1.2(c) of the Constitution.

To insert:

Schedule 2 A.1.1 This Schedule may be amended as specified in Article J 2.1 (c) of the Constitution

Proposed:
Jonny Medland (The Queen’s)

Seconded: 
Madeline Stanley (LMH)



4. Schedule  4- The Financial Standing Orders

Council notes:

1. That at the moment there are two contradictory processes detailed to change Schedule 4.

2. That the list of Publications given in Schedule 4 is out of date.

3. That the list of publications at the moment includes a description of the purpose of each publication.

Council believes:

1. The contadiction in this Schedule should be removed.

2. That the list of publications in this schedule should be up-to-date.

3. That it is not necessary to detail the purpose of each publication in the schedules.

4. That if changes Standing Orders are passed for the final time in Termly Council, it will be necessary to detail in this schedule which Publications shall be exempt from OUSU Policy in that they shall be bound to provide authoritative and non-directional advice and support.

Council resolves:

1. To Strike the current Schedule 4.

To Insert the following Schedule 4:

A. Financial Standing Orders

A 1. Nature of Schedule

1.1 These schedules shall be amended only by a motion passed by a simple

majority at OUSU Council.

A 2. Bank Accounts

2.1 The following Current Accounts shall exist:

i.Oxford University Student Union

ii.Oxford Student Services Limited

2.2 The following Deposit Accounts shall exist:

i.Oxford University Student Union

ii.Oxford Student Services Limited

A 3. Publications

3.1 The following publications shall be produced in line with Standing Orders and shall in all cases be bound by OUSU Policy:

(i) Alternative Prospectus

(ii) Oxford and Cambridge Careers Handbook

(iii) Oxford Handbook

(iv)  Fresher’s Guide

(v) Living Out Guide

3.2 The following publications shall be produced in line with Standing Orders and shall be exempt from OUSU Policy in that they shall be bound to provide authoritative and non-directional advice and support:

(i) Survival Guide

(ii) Student Parents’ Guide

(iii)  LGBTQ Handbook

(iv) Women’s Handbook

Proposed: 
Jonny Medland (The Queen’s)

Seconded: 
Madeline Stanley (LMH)



5. Schedule 5- Job Descriptions

Council notes:

1. That the Job Descriptions in this schedule are out of date.

2. That this schedule does not specify any procedure by which this schedule may be amended.

Council believes:

1. That the Job Descrptions in this Schedule should be up-to-date.

2. That this schedule should specify a procedure by which this schedule may be amended.

Council resolves:

1. To Strike Schedule 5 as it stands and  Insert

Schedule 5- Job Descriptions

A Job Descriptions

A 1. Nature of Schedule

1.1 These schedules shall be amended only by a motion passed by a simple majority at OUSU Council

A 2. Sabbatical Officers

2a) OUSU President

The responsibilities of the OUSU President shall be:

1. To   liaise   with   OUSU's   constituent   and   associate   organisations, maintaining channels of communication between them and OUSU.

2.To enable and organise co-ordination between such organisations as requested by the organisations.

3.To   provide   support, information   and   training   for   constituent/associate organisation Presidents and OUSU reps.

4.To   liaise   with   and   represent   OUSU   and   its   members   to   committees   of   the University and other external groups, including those relevant groups working at a local authority level.

5.To deal with all enquiries from the media, and OUSU's response to them.

6.To co-ordinate campaigns relating to areas such as student finance (along with the relevant committees), and co-ordinate OUSU's general campaigns strategy.

7.To   liaise  with  relevant  OUSU  Committees and to liaise with graduate officers about graduate affairs.

8. To organise OUSU Council meetings and other general meetings, and ensure publicity for them.

9.To liaise with the NUS and with individual student unions across the country (including Oxford Brookes University S.U. and CUSU)

10.To deal with constitutional business, including making presidential rules of interpretation when required. 

2b) OUSU Vice-President (Welfare and Equal Opportunities)

A. Elected Posts

The responsibilities of the OUSU Vice-President (Welfare and Equal Opportunities) shall be:

1. To campaign on student welfare and welfare related issues, in conjunction with relevant OUSU committees, groups and campaigns and officers where appropriate. 

2. To liaise with and represent OUSU and its members to committees of the University and other external groups. 

3. To contribute to production of OUSU’s publications where appropriate. 

4. Providing support, information and training for student welfare providers, including but not limited to welfare officers and LGBTQ officers. This will include:

i. At least (and usually more than) two training sessions per term, including at least one session and preferably two sessions per academic year on listening skills. 

ii. Sending out weekly welfare mailings to student welfare providers and others who have a valid interest in student welfare issues. 

iii. Maintaining the appropriate e-mail discussion/information lists and web-pages. 

This work will often be done in conjunction with other OUSU officers and staff. 

5. To be responsible for ensuring that the Student Advice Service is compliant with the Data Protection Act and other relevant legislation, and to be the Data Protection Officer for the Student Union. 

6. To have ultimate responsibility for the conduct and responsibilities of the Student Advice Service and to have ultimate jurisdiction over the structures of the team. 

7. To co-ordinate and supervise the work of OUSU’s Student Advice Service in conjunction with other sabbatical officers and staff. The Vice-President (Welfare & Equal Opportunities) shall be responsible for an annual review of confidentiality policy and working procedures.

8. To assist in the general running of the Student Union in cooperation with the President, other sabbatical officers and members of staff. 

2c) OUSU Vice-President (Women)

The responsibilities of the OUSU Vice-President (Women) shall be:

1. To have overall responsibility within OUSU to represent women and the interests of women in all aspects of OUSU's work and to ensure that women students are encouraged to play a full role in the Student Union, the University, and constituent organisations.

2. To represent the Student Union and women students to relevant University committees and other external committees.

3. To work with the other OUSU officers to ensure that women's issues, views and opinions are recognised and reflected throughout the work of OUSU.

4. To oversee the work of the OUSU Women's Campaign and OUSU Promoting-Choice Committee, and liaise between these committees and the OUSU Executive.

5. To edit and publish the Student Parent Handbook (which must incorporate information about pre-school childcare, out of school childcare, student parent finance, children with special educational needs and useful contacts) biennially. To run an event for student parents each term, maintain resources for student parents and be able to provide individual support to student parents.

6. To provide a point of reference, liaison, information and support for women's officers (and other officers concerned with women's issues) in the constituent organizations.

7. To promote a harassment-free environment in the Student Union and support the work of constituent organizations in this area.

8. To be available to give confidential welfare advice to women students.

9. To campaign on issues which relate to the interests of women students (e.g. academic achievement, safety, etc).

10. To campaign on issues concerning the admission of women to the University, and oversee the organisation of the annual Women's Open Day.

11. Oversee the content of certain publications (e.g. the Women's Officer Handbook (in the years in which it is produced); the Unplanned Pregnancy: Your Options Booklet; the OUSU Guide to Eating Disorders; the OUSU Student Parent Handbook; and Love Without Chains, the guide to support for survivors of abuse.) and organise their distribution.

12. Liaise with relevant external organisations (e.g National Union of Students Women's Unit; Oxford Brookes Students Union Women's Officer).

13. Oversee the running of the Safety Bus, and ensure that it runs incompliance with all relevant legislation.

2d) OUSU Vice-President (Graduates)

The responsibilities of the OUSU Vice-President (Graduates) shall be:

1. To campaign on issues of particular relevance to postgraduates, in conjunction with relevant OUSU and University committees.

2. To liaise with and represent OUSU and its postgraduate members to committees of the University and external groups,
3. To work with the Presidents of Graduate Common Rooms. To be responsible for the maintenance of related electronic mail lists and web-accessible databases and to be responsible for the coordination of Post-Graduate Assembly.

4.To contribute to OUSU publications that focus upon gradate concerns.

5. To be the sabbatical officer nominally responsible for international students

and mature students, to lease with the co-chairs of OUSU's International

Students Campaign and Mature Students Campaign and to oversee their work.

. 2e) OUSU Vice-President (Access & Academic Affairs)

The responsibilities of the OUSU Vice-President (Access & Academic Affairs) shall be:

1. Access

a) Lobbying: to serve on all major University Access Committees and Working Parties, providing a dedicated, full-time voice to access issues.

b) Publications: In conjunction with editors, to oversee the production of the Alternative Prospectus.

c). Target Schools: To support and supervise the work of the Target Schools Scheme scheme in Oxford.

2.Academic Affairs

a) Campaigns and lobbying: To take responsibility for leading campaign work on issues such as study skills, libraries and facilities, appeals structures, examinations and marking schemes, potential changes to the tutorial system and graduate teaching and support.

b) Co-ordination and Support: To provide support, resources and advice for JCR Academic Affairs Reps and Departmental JCC Reps, as well as the Undergraduate Divisional Board Representatives; and to enable the Student

Union to accumulate University-wide expertise to assist these student officers in their work.

c) Publications: To supervise the Committee's production of the Academic Affairs Handbook.

d) Representation: To offer representation to JCRs and MCRs on behalf of students on Academic matters, and to act as the SU representative in University-level Committees and appeals.

2f) OUSU Vice President (Charities and Community)

The responsibilities of the Vice-President (Charities & Community) shall be:

1. Students:

a. To serve as the political representative for students’ views on ethical, environmental and social matters, providing expertise and engagement with relevant issues.

b. Represent student views to relevant university committees, and be well-informed and engaged with the issues at hand.

c. To communicate regularly with common room charity. RAG, and Environment and Ethics reps to support their work, enable coordination between common rooms and the sharing of best practice.

2. OUSU:

a. To coordinate and oversee Oxford RAG organising RAG elections; charity nominations and allocations; the stall at Freshers’ Fair; overseeing the content of all RAG publicity, publications and website; liaising with the Advertising Coordinator regarding advertising issues; ensuring financial scrutiny (with the accounts staff)

b. Coordinate OUSU Environment and Ethics  campaigns as chosen by the Environment  and Ethics committee. To oversee the Environment and Ethics committee organising Environment and Ethics elections; the stall at Fresher’s Fair; overseeing the content of all Environment and Ethics publicity, publications and website; liaising with the Advertising Coordinator regarding advertising issues; ensuring financial scrutiny (with the accounts staff).

c. To chair weekly Charities Committee meetings working closely with elected charity/RAG reps from common rooms toenable coordination between common rooms and sharing of best practice.

d. To liaise with the OUSU executive to ensure the implementation of sustainability into the work of OUSU.

e. Focusing on the implementation of environmental, social and ethical policy

.

f. And assessing the environmental and social sustainability of the OUSU office.

g. Work with other sabbatical officers in the OUSU team where appropriate, e.g. to tackle issues of ethical issues in the curriculum.

h. In addition to these responsibilities specific to the role of Vice-President (Charities and Community) the incumbent will also assist in the general running of the Student Union, in cooperation with the President, the other vice-presidents and members of staff.

3. University:

a. To act as the student representative on relevant university committees and university-level projects including, but not limited to, the Environment Panel Committee and the Socially Responsible Investment Review Committee.

b. Push forward and support the university in its efforts to reduce energy use, integrate awareness of sustainability into academic curricula, and invest more ethically.

c. To organise—in partnership with the Oxford University Careers Service and the Oxford Hub—a careers fair focussed on ethical and community job opportunities and coordinate an organising committee for this fair.

d. Promote Oxford University as a centre of excellence in holding up high ethical standards and addressing ethical issues consciously with responsibility, intellectual rigour and courage.

4. Oxford Hub:

a. To work closely with the Oxford Hub to encourage the student involvement in volunteering projects, to increase local volunteering opportunities and the coordination between student charitable organisations.

b. Facilitate the Oxford Hub in providing support, assistance and information to any individual student or club/society within the university involved in charitable work.

c. To sit as an Advisory Board member for the Oxford Hub.

5. Local:

a. To improve OUSU’s links with the local community by attending (where relevant) local council meetings, local

committee meetings, liaising with local representatives and directly coordinating joint initiatives between the local

community and the student-body.

b. To work with the Oxford Hub to ensure the provision and promotion of local volunteering opportunities

6. National:

a. Liaise with the national RAG network and individual RAGs across the country with the view to improve the work of RAG in Oxford.

b. Liaise with the national Environment and Ethics and individual Environment and Ethics equivalents across the country with the view to improve the work of Environment and Ethics in Oxford.

c. Network and liaise with other student unions both in this country and others, and other relevant student campaign networks, both to share best practice and to provide inspiration and mutual support and ethical, environmental and social campaigns that reflect the desires of the student body.

A 3. Executive Officers

3a) Rent and Accommodation Officer

1.Maintain and regularly update a database of current rents for all Oxford colleges.

2. With the help of the President, produce the 'Rent Support Pack' giving advice to those negotiating rent deals on behalf of common rooms and distribute to all Common Room Presidents and other Common Room officers involved in such negotiations

3.Support students dealing with private accommodation by working with the Vice-President (Welfare and Equal Opportunities) to produce the Living Out Guide and convene housing advice surgeries.

.

4. Maintain information and advice on rent and accommodation on the OUSU web-site.

3b) International Students Officer

1.Provide support to Common Room International Students Officers and to Common Room initiatives to support international students.

2. Work with the OUSU President to assess applications for the Oxford Student Scholarship scheme.

3.Maintain information and advice for international students on the OUSU web-site.

4. Liaise with the international student community to identify problems facing international students and work with them to resolve them.

5. Provide administrative, campaigning and other support to the International Students Campaign.

6. Work to further the interests of international students in OUSU, the Colleges and the University in accordance with OUSU policy and Council mandates.

3c) Community Outreach and Charities Officer

1. Work with the Vice-President (Charities and Community) representing OUSU in the local community, coordinating

projects and attending local council meetings.

2. Help built and maintain links with the local community and Liaise with universities across the country sharing ideas

charitable best practice.

3. Provide administrative, campaigning and other support to the RAG executive committee.

4. Work with The Oxford Hub to create and promote volunteering opportunities for students in the local community.

5. Actively encourage student involvement in local charities and support groups

6. Work with the Vice-President (Charities and Community) to build links with charity/RAG reps in common rooms

across Oxford to provide information, resources and support to them.

7. Work with the Vice-President (Charities and Community) the Oxford University Careers Service and the Oxford Hub to organise a careers fair focussed on ethical and community job opportunities.

3d) Health and Welfare Officer

1.Provide administrative, campaigning and other support to the Welfare Committee.

2. Work with the Vice-President (Welfare and Equal Opportunities) to develop and publish online the Survival Guide and Eating Disorders Guide.

3. Work with the Vice-President (Welfare and Equal Opportunities) to further the health and welfare interests of students in OUSU, the Colleges and the University in accordance with OUSU policy and Council mandates.

3e) Access and Admissions Officer

1. Provide administrative, campaigning and other support to the Target Schools co-chairs.

2. Help to organise Target Schools events.

3. Attend open days, alongside the regional conferences for which it is financially viable for them to attend.

4. Work with the VP (Access and Academic Affairs) in sourcing information for the Alternative Prospectus, including keeping the relevant pages on the website updated in years between print runs.

5. Maintaining a section on the web-site which details all the ways to get involved in access initiatives across the University.

6. Provide information and support to common room officers responsible for access and admissions.

7. Work with the Vice-President (Access and Academic Affairs) to further the cause of fair admissions in OUSU, the Colleges and the University in accordance with OUSU policy and Council mandates.

3f) Environment and Ethics Officer

1. Work with the Vice-President (Charities and Community) to provide administrative campaigning and other support to the Environment and Ethics Committee.

2. To organise and facilitate Environment and Ethics meetings with the Environment and Ethics executive.

3. To work closely with and provide an active support to elected/appointed environment and ethics representatives from affiliated common rooms to enable coordination between common rooms and the sharing of best practice.

4. To provide support for campaign groups and individuals interested in environmental, ethical and social justice

campaigns and issues.

5. Work to further the interests of social, environmental and ethical responsibility in OUSU, the Colleges and the

University in accordance with OUSU policy and Council mandates.

3g) Academic Affairs Campaign Officer

1. Provide administrative, campaigning and other support to the Academic Affairs committee.

2. Work with the Vice-President (Access and Academic Affairs) to further the academic interests of students in OUSU, the Colleges and the University in accordance with OUSU policy and Council mandates.

3. Work with the VP (Access and Academic Affairs) to support Common Room Academic Affairs officers, JCC reps and Divisional Board Reps by ensuring that lists of people in these positions are kept and any relevant information is sent to them.

4. Maintain information for the above representative positions on the OUSU web-site.

3h) Women's Campaign Officer

1.Provide administrative, campaigning and other support to the Women's Campaign, Promoting Choice campaign and Student Parents Committee.

2. Work with the Vice-President (Women) to further the interests of women in OUSU, the Colleges and the University in accordance with OUSU policy and Council mandates.

3. Work with the VP (Women) to produce online the following publications: Guide to Unplanned Pregnancy, Eating Disorder Guide and the Student Parents Guide.

3i) Common Room Support Officer

1. Maintain the central database of common room officers.

2. Convene meetings of OUSU Reps committee.

3. Create resources for common room officers as their needs dictate; publish these resources on the OUSU web-site, updating when necessary.

4.Provide information to common room OUSU Reps and support their involvement in OUSU.

5. Help the President with publicity, including sending out emails.

3j) Black and Minority Ethnic Students’ and Anti-Racism Officer

1. Represent the interests of Black and Minority Ethnic Students to the OUSU Executive and University.

2. Lobby for the interests of Black and Minority Ethnic Students in all areas of the student experience including (but not limited to) access, academic affairs and welfare.

3. Support the OUSU Cultural and Racial- Awareness and Equality Campaign in their work.

4. Liaise with BME and Anti-Racist student societies and groups within the University.

5. Support Common Room Ethnic Minorities Representatives (or equivalent) in their work and arrange regular meetings between them.

3k) Students with Disabilities Officer

1. Represent the interests of Students with Disabilities to the OUSU Executive and University.

2. Lobby for the interests of Students with Disabilities in all areas of the student experience including (but not limited to) access, academic affairs and welfare.

3. Liaise with the University Disability Office on a regular basis.

4. Support the OUSU Students with Disabilities Campaign in their work.

5. Support Common Room Students’ With Disabilities Officers (or equivalent) in their work and arrange regular meetings between them.

6. To be a member of the OUSU Equal Opportunities Executive and attend meetings.

3l) LGBT Officer

1. Represent the interests of LGBT Students to the OUSU Executive and the University.

2. Lobby for the interests of LGBT Students in all areas of the student experience including (but not limited to) access, academic affairs and welfare.

3. Work with the University Diversity and Equal Opportunities Unit.

4. Work with LGBT groups and networks within the University.

5. Support Common Room LGBT Officers and arrange meetings to exchange best practice and support them in their work.

3m) Mature Students Officer

1. Represent the interests of Mature Students to the OUSU Executive and University.

2. Lobby for the interests of Mature Students in all areas of the student experience including (but not limited to) access, academic affairs and welfare.

4. Support the OUSU Mature Students Campaign in their work.

4. Support Common Room Officers with responsibility for mature students in their work and arrange regular meetings between them and raise awareness of mature students issues in JCRs.

A3 Graduate Officers

3a) Graduate Academic Affairs Officer

1. Work with the Vice-President (Graduates) and the Vice-President (Access and Academic Affairs) and the to further the academic interests of graduates in OUSU, the Colleges and the University in accordance with OUSU policy and

Council mandates.

2. Attend meetings of Post-Graduate Assembly and keep the Assembly informed of their work.

3. Further the involvement of graduate students in OUSU, through common room outreach and other activities.

3b) Graduate Health and Welfare Officer

1. Provide administrative, campaigning and other support to the OUSU Welfare Committee.

2. Work with the Vice-President (Graduates) and the Vice-President (Welfare and Equal Opportunities) to further the welfare interests of graduates in OUSU, the Colleges and the University in accordance with OUSU policy and

Council mandates.

3. Attend meetings of Post-Graduate Assembly and keep the Assembly informed of their work.

4. Further the involvement of graduate students in OUSU through common room outreach and other activities.

3c) Graduate International Officer

1. Provide support to Graduate Common Room International Students Officers and to common room initiatives to support international students.

2. Work with the OUSU Vice-President (Graduates) in preparing the international graduate induction procedures.

3. Maintain information and advice for graduate international students on the OUSU web-site.

4.Liaise with the international student community to identify problems facing graduate international students and work with them to resolve them.

5. Provide administrative, campaigning and other support to the International Students Campaign.

6. Work to further the interests of international students in OUSU, the Colleges and the University in accordance with OUSU policy and Council mandates.

7. Attend meetings of Post-Graduate Assembly and keep the Assembly informed of their work.

8. Further the involvement of graduate students in OUSU through common room outreach and other activities.

3d) Graduate Women’s Officer

1.Provide administrative, campaigning and other support to the Women's Campaign, Promoting Choice campaign and Student Parents Committee.

2. Work with the Vice-President (Women) to further the interests of graduate women in OUSU, the Colleges and the University in accordance with OUSU policy and Council mandates.

3. Attend meetings of Post-Graduate Assembly and keep the Assembly informed of their work.

4. Further the involvement of graduate students in OUSU through common room outreach and other activities.

Proposed: 
Jonny Medland (The Queen’s)

Seconded: 
Madeline Stanley (Lady Margaret Hall)



6. Permanent Committees

Council notes:

1. The proposed New-Policy Making Structure.

2. That the proposed new Steering Committee may refer motions for consideration to Permanent Committees.

3. Meetings currently held by Sabbatical Officers to support Common Room Academic Affairs reps, Common Room Access reps, Common Room Welfare reps and Common Room Equal Opportunities reps.

Council believes:

1. That Steering Committees may wish to refer motions relating to Academic Affairs, Access, Welfare and Equal Opportunities to a committee.

2. That, as such, OUSU would benefit by having permanent committees dedicated to these issues which could then discuss any motion referred to them by Steering Committee.

3. That the meetings held by Sabbatical Officers to support Common Room Academic Affairs reps, Common Room Access reps, Common Room Welfare reps and Common Room Equal Opportunities reps should be integrated into the work of a formal Committee.

Council resolves:
1. To establish an Academic Affairs Committee, an Access Committee, a Welfare Committee and an Equal Opportunities Committee, which shall be Permanent Committees of OUSU. 

2. To integrate the support provided by Sabbatical Officers to Common Room Academic Affairs reps, Common Room Access reps, Common Room Welfare reps and Common Room Equal Opportunities reps into the work of these Permanent Committees.

Proposed: 
Jonny Medland (The Queen’s)

Seconded: 
Madeline Stanley (Lady Margaret Hall)



7. Reduction of Unwanted Printed Material

Council notes:

1. That OUSU regularly produces large volumes of printed material for delivery to large segments of Oxford's student population via their college post rooms.

2. That much of this material is immediately discarded by the students who receive it.

Council believes:

1. That unwanted mail is an annoyance to students.

2. That unnecessary printed material bears an environmental cost incompatible with Oxford's environmental obligations.

3. That the financial cost associated with production and distribution of unnecessary printed material represents waste in the OUSU budget.

Council resolves:

1. To maintain a list of colleges and common rooms that have resolved not to receive bulk mailings.

2. Not to send bulk mailings to members of such colleges and common rooms unless such members have individually requested that they receive future mailings.

3. To maintain electronic versions of all bulk mailings (in plaintext or HTML if possible, and PDF otherwise), and make these versions available to all intended recipients of the mailings.

4. To coordinate with colleges and common rooms that have resolved not to receive bulk mailings in order to publicize electronically-distributed materials and to provide limited numbers of printed copies as appropriate.

Proposed:
Rob Shearer (Linacre)

Seconded: 
Ruben Kubiak (Linacre)



8. Sky TV: subscription costs

Council notes:
1. That a number of Common Rooms in Oxford subscribe to Sky TV as a service to their members
2. That Common Rooms do not benefit financially from this arrangement.
3. That Sky TV treat Common Rooms as commercial operations, like Pubs and Bars, and accordingly charge a
commercial rate of approximately £4,400 annually.
4. That, relative to Common Room expenditure, this is a significant amount of money. 
Council believes:
1. That Sky TV have failed to distinguish between student‐run, membership‐based college Common Rooms and full‐scale commercial operations such as pubs or bars.
2. That Sky TV have failed to understand the Oxbridge collegiate system.
3. That £4,400 is a significant financial burden for Common Rooms.
4. That Sky TV are not charging Common Rooms appropriately;
5. That many students benefit from and enjoy the services offered by Sky TV.
Council resolves:
1. To mandate the OUSU President and the Common Room Support Officer to contact Sky TV on behalf of the Common Rooms to negotiate a fairer charge for their services.
2. To invite each Common Room President to add their signature to the initial correspondence.
3. To coordinate these efforts with the CUSU President.
4. To encourage other Universities in the UK with a similar problem to join our campaign.

Proposed; 
Jack Matthews (St. Peter's College)
Seconded: 
Stefan Baskerville (University College)


9. University Sports Review

Council Notes:

1. That in September the Committee to Review University Sport reported to University Council.

2. That the committee’s report is now available on the University Intranet at http://www.admin.ox.ac.uk/council/c0996
3. That the recommendations from the committee include a near-doubling of the college capitation fee which helps fund university sport, that the main provision for university sport remains in central Oxford.

4. That the current plan for raising £30 million to fund necessary capital expenditure is that this be achieved through a campaign led by the Development Office.

5. That a possible alternative to Council Resolves 4 (mentioned specifically in the report) is to fund the costs of borrowing the £30 million by charging individual students £150 per year for the next 30 years.

Council Believes:

1. The report identifies some important issues and rightly concludes that university sport needs to be both better funded and more effectively governed. 

2. That £150 per year is a significant amount of money for individual students to pay to help fund university sport. 

3. That alternative means should be found to amortise the costs of borrowing £30 million over a 30 year period. 

Council Resolves:

1. To support in principle the recommendations of the Committee to Review University Sport. 

2. To oppose the possibility of a regressive per capita levy on individual students of £150 per year for the next 30 years. 

3. To mandate the OUSU Executive to communicate these policies to the university. 

Proposed:
Jonny Medland (The Queen’s)

Seconded: 
Stefan Baskerville (University)



10. Timing of NUS Invoices

Council notes:

1. That OUSU Council agreed unanimously in Trinity 2008 that the cost of affiliation to NUS should be shared between all Common Rooms affiliated to OUSU. 

2. The affiliation fee for each particular affiliated Common Room is currently calculated by dividing the total cost of affiliation by the number of students in affiliated common rooms and multiplying by the number of students in that particular common room. 

3. That currently the fee for each Common Room therefore cannot be calculated until student numbers from every common room are known, and thus the invoices cannot be sent out until the last College Secretary has replied with student number information.

4. That invoices for NUS affiliation fees for 2008/9 were not sent out until after the end of Trinity 2009.

5. NUS has changed its arrangements for billing NUS affiliation fees over the last few years. Fees are now based on student numbers for 2 years ago. Reasons given for this are that it assists Unions to plan, as they know their affiliation fee in advance and that it aids the swifter billing to Unions who often did not know their actual student numbers until December.

Council believes:

1. That sending out invoices after the end of the academic year to which they apply is not desirable.

2. That it is better for Common Rooms to receive bills for the current year as early as possible, to allow best administration of finances.

3. That the NUS affiliation fee could be calculated using the previous year’s student numbers, allowing bills to be sent out with OUSU affiliation invoices during Michaelmas term, as soon as the current student numbers for any one particular common room are known.

Council resolves:
1. To calculate NUS affiliation fees for Common Rooms based on the previous year’s student numbers.

Proposed: 
Stefan Baskerville (University)

Seconded:
 Jonny Medland (The Queen’s)



11. Oxford City Council Landlord Accreditation Scheme

Council notes:

1. That thousands of Oxford students rent accommodation in the private sector.

2. That Oxford City Council is launching a landlord accreditation scheme in January.

3. That consultation on the scheme is currently open and closes on Friday 27th November.

4. That the President and Vice-President Welfare and Equal Opportunities have begun consulting with students and common rooms about students’ experiences of renting accommodation in the private sector.

Council believes:

1. That students’ interests are served by policy measures which improve the quality of accommodation in the private sector and raise the standards to which landlords and lettings agents must adhere.

2. The landlord accreditation scheme has the potential to be one such policy measure.

3. That further work may need to be done with the City Council in ensuring standards are maintained by lettings agents as well as landlords.

Council resolves:

1. To mandate the President and Vice-President Welfare and Equal Opportunities to write a submission to the City Council consultation, to include reports on students’ experiences of renting and any relevant recommendations to improve the scheme. 

Proposed:
Stefan Baskerville (University)

Seconded:
Dani Quinn (Merton)


12. Discounts on Buses
Council notes:

1. Many students, especially medical students, have to travel far out of the centre of town for certain courses, as part of their degree.
2. That currently students have to pay the full fair for these journeys, which over time can add to up a very large financial burden on students.
3. That many students are getting taxis for their journeys, as this can often be cheaper than the bus.
4. That Oxford Brookes students currently get a discount on all Oxford Bus Company buses.
Council believes:
1. That all students in Oxford should be able to get a discount on buses in Oxford.
2. That getting the bus is more environmentally friendly than getting a taxi.
Council resolves:

1. To mandate the OUSU President and the Common Room Support Officer to work with the bus companies in Oxford to get a discount for Oxford University Students.
Proposed:
Jack Matthews (St. Peter's College)
Seconded: 
Stefan Baskerville (University College)



13. Motion to establish OUSU's stance on bad things
 
Council notes:

1. The decision in 5th week Trinity 09 policy lapse to retain the OUSU policy which condemns terrorism in all its forms
2. That this decision was supported by the argument that not having a policy sends out the wrong message, and could lead to conclusions that OUSU implicitly supports terrorism in all its forms
Council believes:
1. That terrorism is a terrible thing.
2. That there are other terrible things in the world, including, but not limited to, murder, assault, tax evasion, fraud, deception, parking in disabled spaces, hate crimes and vandalism.
3. That OUSU mustn't appear to condone murder assault, tax evasion, fraud, deception, parking in disabled spaces, hate crimes and vandalism.
Council Resolves:
1. To condemn murder assault, tax evasion, fraud, deception, parking in disabled spaces, hate crimes and vandalism, in all their forms, in order to send out a clear message on OUSU's position.

Proposed:
Liz Neate (Hertford)
Seconded: 
Sarah Burton (Hertford)
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