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1st week Council to be held at 5.30pm on Wednesday 28th April to be held in the Vernon Harcourt Room at St. Hilda’s College.

Sign in from 5.15pm

a. Minutes of the Previous Meeting
b.
Matters Arising from the Minutes


c.
Ratifications in Council




d.
Elections in Council

e.
Reports from the Sabbatical Officers


f.
Reports from the Executive Officers who wish to make reports

g.
Questions to Members of the Executive


h.
Emergency Motions




i.
Passage of Motions Nem Con

j.
Motions of No Confidence or Censure

k.
First readings of Motions to Amend the Constitution or Standing Orders

l.
The Budget or Amended Budget

m.
Motions Authorising Capital Expenditure

n.
Other Motions

i.   motions affecting ousu members as ousu members

ii.  motions affecting ousu members as students at Oxford University

iii. motions affecting ousu members as members of the student movement

iv. motions affecting ousu members as residents of Oxford

v.  motions affecting ousu members as residents of the United Kingdom

vi. motions affecting ousu members as citizens of the world
o.
Any Other Business
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d.
Elections in Council

The following positions will be elected in OUSU Council of 1st week. To nominate for any of these positions please e-mail enquiries@ousu.org by midday on Tuesday, April 27

The OUSU Returning Officer. The Returning Officer is responsible for running all OUSU elections in Hilary Term 2010, including elections in Council and any cross-campus elections.

2 Deputy Returning Officers. The Deputy Returning Officers assist the Returning Officer in running all OUSU elections,, For more information on being either the Returning Officer or a Deputy Returning Officer please e-mail president@ousu.org
1 Humanities Divisional Board Representative (Undergraduate Place). The Humanities Divisional Board is the top decision-making body for all Humanities subjects at Oxford and needs an undergraduate Humanities student to be a student representative on it for Trinity Term 2010.  You will need to go to Divisional Board meetings (2 per term) and Academic Committee meetings (2 per term). Email access@ousu.org for more information. 
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n.
Other Motions

1. Peer Marking
Council Notes:
1. That OUSU Council passed policy in week 1 of Hilary Term 2010 mandating the OUSU Executive to campaign on improving undergraduate understanding of marking criteria.
2. That over the course of Hilary Term 2010 the OUSU Executive followed this policy.
3. That as a result of campaigning efforts so far every Department in the university has been asked to review its undergraduate marking criteria and the efforts that they make to publicise these. 
4. That in week 6 of last term Senior Tutors’ Committee considered a proposal developed by OUSU and the Oxford Learning Institute in support of peer marking.
5. That peer marking is a practice by which students mark each others work in a tutorial setting with the aim of improving their understanding of the criteria on which they are being assessed. 
6. That peer marking is widely recognised within educational literature as having proven pedagogical benefits. 
7. That Senior Tutors’ Committee was positive about the proposals and recognised the benefits which peer marking has if utilised effectively. 
8. That in -1st week of Trinity Term Senior Tutors were reminded of this proposal and asked to trial it for students in the run up to prelims in Trinity Term 2010.
Council Believes:

1. That it is unacceptable that 4 years worth of data from the National Student Survey demonstrates that final year Oxford undergraduates have less understanding of the criteria against which they are being assessed than students nationally, at Russell Group universities and at the University of Cambridge.
2. That for students to fulfil their academic potential they need to understand the criteria against which they are being marked. 
3. That an understanding of marking criteria is important for a students’ well-being, since a lack of understanding of it can undermine confidence in their own abilities. 
4. That now Senior Tutors are broadly supportive of proposals relating to peer marking lobbying should take place in colleges to ensure their implementation. 
Council Resolves:

1. To mandate the OUSU Executive to produce guidance for Common Rooms on peer marking and how it can work in colleges. 
2. To encourage Common Room representatives to discuss peer marking with their Senior Tutors with a view to its implementation before Prelims in Trinity Term 2010. 
Proposed: Jonny Medland (The Queen’s)

Seconded: Hannah Cusworth (Brasenose)
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Against Cuts to Higher Education Funding

Council Notes:

1. That the HEFCE (Higher Education Funding Council for England) teaching grant to universities has been cut by 1.6% for 2010/11 on the 2009/10 year. 
2. That HEFCE research funding to universities for 2010/11 has been frozen compared to 2009/10. 
3. That HEFCE funding for university capital projects has been cut by 15% for 2010/11 on the 2009/10 year. 
4. That total UK expenditure on higher education is 1.3% of GDP, less than both the OECD average of 1.4% of GDP and the US expenditure of 2.9% of GDP. 
5. That adjusted for inflation the ‘unit of resource’ per home undergraduate at UK universities was less in 2008/09 than it was in 1989/90. 
6. That for every £1 million of UK government funding in 2007/08 universities generated £4.14 million in economic output. 
7. That the total economic output of UK higher education in 2007/08 represented 2.3% of UK GDP. 
8. That ministers have indicated that further cuts to higher education in the coming years are likely. 
9. That the Vice-Chancellor of Oxford has frequently noted the funding cuts to universities which have been announced since he took office on October 1 2009 but is yet to formally condemn them. 
Council Believes:

1. That there is an inherent value to the pursuit of knowledge and that universities are critical to this end.
2. That higher education has both quantifiable economic benefits (as outlined above) but also has broader cultural and social benefits. 
3. That the threat of deep cuts to higher education threatens the quality of teaching, research and infrastructure of UK universities. 
4. That cuts threaten British economic success when competing in the a global economy.
5. That these cuts should be strongly opposed by students, academics and university administrators. 
6. That Oxford University enjoys a significant profile within the national media and influence with government. 
Council Resolves:

1. To condemn the funding cuts to higher education which have already been announced. 
2. To mandate the OUSU President to lobby the Vice-Chancellor to issue a statement condemning the announced cuts to university funding and to oppose any further cuts. 
3. To mandate the OUSU President to report back to Council on the Vice-Chancellor’s response to this request. 
4. To mandate the President to request from the University that OUSU representatives are included in any discussions about where cuts to Oxford’s funding should fall.
Proposed: Jonny Medland (The Queen’s)

Seconded: Stefan Baskerville (University)
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Support for a Living Wage

Council Notes:

1. That a Living Wage is calculated according to a living costs index, to ensure that the recipient can afford a basic and decent standard of living.
2. That the Living Wage campaign in the UK was started in London in 2001 by the broad-based organisation London Citizens, and has since delivered millions of pounds of extra wages to thousands of low paid workers in London, including employees of HSBC, Barclays, KPMG, the London Development Agency, the Greater London Authority, the Department for Children Schools and Families, Queen Mary University London, and the London School of Economics.
3. That the successful method of campaigning in London involved a coalition of groups from civil society including student unions, schools, churches and mosques.
4. That the current London Living Wage is £7.60 an hour.
5. That the current Oxford Living Wage is £7.01 an hour.
6. That OUSU has a Living Wage campaign.
7. That Oxford City Council is a Living Wage employer, after working closely with OUSU’s Living Wage campaign.
8. That OUSU has Living Wage policy, which mildly supports a Living Wage.
9. That OUSU only contracts for one cleaner for a few hours per week and the costs of an increase in wages are unlikely to be high.
10. That there are many cleaners employed by the University who are paid less than a Living Wage. 
Council believes:

1. That people should be paid enough to live decently, and the best way to ensure this is to support a Living Wage.
2. That a Living Wage also makes good business sense: research by KPMG shows that Living Wage employers have higher rates of productivity and fewer days taken off sick by employees.
3. That OUSU should ensure it lives by its principles and works with others to achieve its goals.
4. That all OUSU employees should be paid a Living Wage.
5. That employees of the University and its Colleges should be paid a Living Wage.
Council resolves:

1. To mandate the President to ensure that all staff employed by OUSU are paid a Living Wage.
2. To mandate the President to write to the City Council to congratulate them on becoming a Living Wage employer, and to open a conversation about how to widen the number of low paid workers in Oxford who are paid a Living Wage.
3. To mandate the President to raise the issue of the Living Wage with the Vice-Chancellor and seek his agreement for it in principle.
4. To mandate the President to work with Common Room Presidents and the Living Wage campaign to establish what the Colleges pay their low-paid staff.
5. To encourage Common Rooms to consider the issue of a Living Wage and make efforts to see it implemented in their colleges.
Proposed: Stefan Baskerville (University)

Seconded: Daniel Stone (St Peter’s)

Please note that this policy would amend current OUSU policy on the Living Wage which reads as follows: ‘Believes that there are reasonable grounds to suspect that the pay and conditions of all university staff are not as good as they could be or, if things were fair, should be. As a matter of principle, we should take an interest in the lives of those who work for the university, which provide our education and, should they have concerns about their work, be prepared to stand by them in advocating change. It would be premature to act on any matter relating to workers at our university without first ascertaining as best we can what experience there is of working for the university, and if there are any grievances. Resolves to ask the President to investigate what patterns of wages, outsourcing, unionisation and work conditions exist for lower paid workers across the university and encourage JCRs and MCRs to pursue research of the same focus. To work with Oxford TUC and Unison on the above.’
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Strategic Review

Council Notes:

1. That in 3rd week Michaelmas Term 2009 Council established a Strategic Review Group composed of the President (ex officio), General Manager (ex officio), two members of the OUSU Executive (elected in Executive), two members of OUSU Council (elected in Council), the President-Elect (ex officio).
2. That the remit of the group was to investigate the role for OUSU and the range of activities in which OUSU should engage, in improving the student experience at Oxford. 
3. That the group consulted in the following ways: an online student survey, multiple focus groups, inviting and receiving individual submissions and holding individual meetings with interested students.
4. That the group has conducted discussions covering the range of OUSU’s activities and has produced a draft report of its findings.
5. That the report is on the Council agenda for initial discussion, and will be discussed again later in the term.
6. That any student can comment on any recommendation or part of the Report by emailing strategicreview@ousu.org, and all students are encouraged to do so.
7. That the group will be considering the draft report in light of any submissions received, and will be submitting a final report later in the term.
Council believes

1. Common Room Presidents and OUSU Reps should read the report and comment on it.
2. Common Room Presidents should circulate the report to their members and invite feedback to strategicreview@ousu.org.
Council resolves

1. To note the report.
Proposed: Stefan Baskerville (University)

Seconded: Dani Quinn (Merton)
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Citizens UK

Council notes:

1. That Citizens UK is the national organisation for community organising in the UK, with alliances in Milton Keynes and London, and interest from various groups in Oxford, among other places.
2. That London Citizens is a broad-based alliance of groups from civil society, including churches, mosques, synagogues, student unions, trade unions, resident associations, ethnic associations and other groups, that began with 30 members in East London in 1996 and now has more than 150 members.
3. That London Citizens draws its agenda from its membership, and exists to build the capacity of its members to get they change they seek.
4. That Citizens UK is having an impact on national politics: parts of its agenda are being included in party manifestos or are items for discussion in the election, including a Living Wage.
5. That Citizens UK are holding a National Assembly on Monday 3rd May, at which they will seek a working relationship with the leaders of the three main political parties and ask them to make clear their position on policy questions including a Living Wage.
6. That the Assembly will be held at Methodist Central Hall in Westminster and there will be around 2000 people in attendance.
7. That OUSU has a Living Wage campaign.
8. That OUSU has a developing relationship with Citizens UK.
9. That Citizens UK have provided training this year for Common Room presidents on negotiation. The training received positive feedback from participants.
10. That OUSU have been invited by Citizens UK to send a representative from Oxford to the National Assembly.
Council believes:

1. That the training offered by Citizens UK gives an alternative and complementary perspective on negotiation, leadership and representation to that offered by NUS and other external partners such as McKinsey.
2. That the training offered by Citizens UK assists common room presidents and OUSU Exec members in thinking about how they deliver for their constituents.
3. That it is in students’ and Common Rooms’ interests that OUSU’s relationship with Citizens UK continues to develop.
4. That attending the assembly will signify OUSU’s interest in strengthening the relationship between the two organisations and will further the Living Wage agenda.
Council resolves:

1. To mandate the President to attend the Citizens UK National Assembly to represent Oxford students on 3rd May.
2. To mandate the President to report back on the Assembly.
3. To mandate the President to write to Citizens UK to express OUSU’s interest in a continued working relationship and to indicate OUSU’s support for the Living Wage.
Proposed: Stefan Baskerville (University)

Seconded: Daniel Stone (St Peter’s)
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